
Important update for APS and Defence employers: Payday super is

coming

From 1 July 2026, employers will be required to pay superannuation guarantee (SG)

contributions at the same time as salary and wages, rather than quarterly. This change—

known as Payday super—is designed to improve transparency, reduce unpaid super, and

support better retirement outcomes for your employees.

To support agencies and payroll teams through this transition, we’ve created a dedicated Payday

super information page, including: - a clear overview of the changes - what this means for APS

and Defence employers - a practical checklist to help you prepare - FAQs that will be updated as

legislation and guidance evolves - a form to submit questions directly to our Employer Services

team.

You can access the page here: csc.gov.au/payday-super

What’s changing
From 1 July 2026: - SG contributions must be calculated every pay cycle - contributions must

generally reach super funds within 7 business days - new reporting and data-matching between

STP and funds will increase visibility of unpaid SG - employers may need to update payroll

systems, data quality checks, onboarding processes and internal controls - some details—such

as the definition of qualifying earnings—are still being finalised and may evolve.

A quick summary is available in the ‘At a glance’ box at the top of our Payday super webpage.

How to prepare
Our Payday super readiness checklist outlines the steps you can take now, including: -

confirming your payroll system can calculate SG every payday - reviewing data quality for super

fund details and member information - mapping your pay cycle timeframes to ensure

contributions meet cut-offs - updating internal policies, SOPs and onboarding material - training

payroll, HR and finance teams on new SG processes.

You can print or download the checklist directly from the webpage.

More support for employers
To help you stay informed, we’ve also created a new legislative updates hub: csc.gov.au/leg-
updates

This will become your central place to find information about: - Payday super - SG rate changes -

LISTO changes - upcoming tax and super reform announcements.

These pages will be updated as new information becomes available.

Questions?
If you have a question about how Payday super may affect contributions to PSS, CSS or PSSap,

you can submit it using the form on our Payday super page. Your enquiry will go directly to our

Employer Services team.

Alternatively, email us at employer.service@contact.csc.gov.au.

Kind regards,
CSC Employer Services

This information is general in nature and based on legislation and regulatory guidance available

at the time of publication. It may change. Please seek your own legal, tax or payroll advice

before acting on this information.

Your privacy is important to us
We’re committed to protecting your privacy. We collect your personal information for the purposes of providing superannuation
services to you, improve our products and to keep you informed. We will only share your personal information where necessary
for providing superannuation services to you. This may include disclosing your personal information to our scheme administrator,
service providers or government or regulatory bodies. Your personal information may be accessed overseas by our service
providers. Please see our privacy policy for full details. Your personal information will not be otherwise used or disclosed unless
required or permitted under law. A full copy of our privacy policy as well as the privacy complaint process is available at
www.csc.gov.au/privacy
 
General Advice
Any financial product advice in this document is general advice only and has been prepared without taking account of your
personal objectives, financial situation or needs. Before acting on any such general advice, you should consider the
appropriateness of the advice, having regard to your own objectives, financial situation and needs. You may wish to consult a
licensed financial advisor. You should obtain a copy of the relevant Product Disclosure Statement (PDS) and consider its
contents before making any decision regarding your super.

Target Market Determination
To ensure that CSC is keeping customers at the centre of our approach to the design and distribution of our products, a Target
Market Determination (TMD) has been made for ADF Super, PSSap and CSCri. A TMD describes the types of customers a
financial product is appropriate for based on their likely needs, objectives and financial situation (target market), and it
establishes the conditions and restrictions in relation to how the product can be distributed to customers. The TMD also
describes our reporting requirements, and events or circumstances where we may need to review the TMD.  CSC TMD’s can be
found on our website csc.gov.au/tmd.
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