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Stay informed with the CSC legislative updates HUB

Superannuation legislation is constantly evolving, and keeping up with what’s changing

— and what it means for your organisation — can be challenging.

To help, CSC has created the Legislative Updates Hub: a central webpage designed to

keep employers informed about new and upcoming super related legislation and how

it may affect payroll, contributions and reporting obligations.

The hub will be regularly updated as legislation changes, making it a reliable place to

check for the latest information and guidance in one location.

Currently, the hub includes information on:

Payday super, including what’s changing and how to prepare

Division 296, outlining the implications for impacted members

Paid Parental Leave super contributions, and what employers need to know

As new legislation is introduced or existing measures progress, the hub will continue to

grow and be updated with practical, employer relevant information.

We recommend bookmarking the page and checking back regularly to stay across

changes that may impact your super obligations.

Visit the Legislative Updates Hub to learn more

CSC QuickSuper clearing house

Where to find a membership number for a new PSSap member?

What’s new?

We’ve recently enabled the Apply Member IDs setting for all employers using the CSC

QuickSuper clearing house.

This enhancement helps improve the accuracy and consistency of member information

between CSC QuickSuper and your payroll system. With this setting active:

CSC QuickSuper will automatically generate a weekly Member ID Changes

report, available in your Reports section.

The report shows any new or updated membership numbers, making it easy to

identify changes and update your payroll records.

The report is provided in CSV format and, depending on your payroll software,

may be able to be uploaded directly with the help of your payroll provider.

Member IDs are now visible against each employee in your employee listing

within CSC QuickSuper, making it easier to identify members and support

smoother, ongoing contribution processing.

Together, these changes help reduce manual follow up and support more efficient

contribution management for PSSap members.

Where to find more information

Detailed guidance is available on the CSC website:

Making payments to CSC Super

On this page:

1. Scroll down and select PSSap

2. Navigate to Automatic membership number updates

This information steps through how the process works and how to use the Member ID

updates in your payroll workflows.

Get Payday Super ready

Our new Payday Super webpage is now live, giving employers everything you need to

prepare ahead of the changes taking effect from 1 July 2026.

On the page you’ll find:

Downloadable checklists to help you plan

clear explanations of what’s changing and what it means for you

answers to common employer questions

practical tools to support system and process updates

We’ll continue to update the page throughout the year, so you can be confident you’re

accessing the latest information and guidance as you prepare.

https://www.yoursuper.csc.gov.au/link/id/zzzz69cb3d57a2636145/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz69cb3d57a2636145/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz69cb3f2c1a516969/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz69cb3f2c1ad06197/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz69cb3f2c1b4e9215/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz69cb3f2c1bc5b225/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz69cb3f2c1c3e6844/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz69cb3f2c1cb1f383/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz69cc644f6392b329/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz69cc644f65384277/page.html


Read more about Payday Super.

Action Required: PSS Additional Death and Invalidity Cover

(ADIC) premiums changing

From payday 21 May 2026, insurance premiums for PSS Additional Death and

Invalidity Cover (ADIC) will increase by 9.5%.

What you need to do

For payday 21 May 2026, please update ADIC premium amounts in your payroll system

to reflect the new rates applicable to each member.

CSC will shortly provide a list of employees with ADIC, along with their updated premium

information. Please keep an eye out for this information, as it will support accurate

payroll updates.

Member communications

CSC will contact PSS members with ADIC directly to explain the changes, including:

their current level of cover, and

their updated premium amount.

This ensures members receive clear and timely information about how the change

affects them.

Unsteady times call for steady super — that’s CSC’s

focus

Global events and geopolitical tensions can create uncertainty and short term market

volatility. When headlines dominate, it’s natural for employers and members to wonder

what this might mean for super.

 

At CSC, super is invested with a long-term mindset, deliberately designed to stay

resilient through a wide range of market conditions. Rather than reacting to daily news,

CSC’s investment approach focuses on managing risk while continuing to participate in

long term growth opportunities.

 

Behind the scenes, CSC’s investment team maintains disciplined oversight of portfolios,

including daily monitoring of markets and liquidity, scenario analysis to test different

economic and geopolitical outcomes, and measured decision making guided by clear

governance frameworks.

This approach aims to reduce the impact of sharp market downturns while preparing

portfolios for many possible futures — not just one. Diversification across asset types,

regions and sectors, along with multiple sources of return, plays a key role in supporting

this resilience.

 

Super is designed to work over decades. Staying focused on long term outcomes, rather

than reacting to short term volatility, is central to CSC’s investment philosophy and how

members’ savings are managed.

Read the full article to learn more about how CSC invests through uncertainty and why

staying long term matters.

Take a moment to share your feedback

We’re here to be your trusted partner of choice. Your feedback helps us understand

what’s working well and where we can improve. We’d appreciate you taking a moment

to let us know how we’re tracking. 

Based on your experience, how likely are you to recommend CSC to another

organisation for super support?

 

One quick question. Takes less than a minute. 

If you need further guidance, we’re here to help.

Tel: 1300 338 240 

Email: employer.service@contact.csc.gov.au

Your privacy is important to us
We’re committed to protecting your privacy. We collect your personal information for the purposes of providing superannuation
services to you, improve our products and to keep you informed. We will only share your personal information where necessary
for providing superannuation services to you. This may include disclosing your personal information to our scheme administrator,
service providers or government or regulatory bodies. Your personal information may be accessed overseas by our service
providers. Please see our privacy policy for full details. Your personal information will not be otherwise used or disclosed unless
required or permitted under law. A full copy of our privacy policy as well as the privacy complaint process is available at
www.csc.gov.au/privacy
 
General Advice
Any financial product advice in this document is general advice only and has been prepared without taking account of your
personal objectives, financial situation or needs. Before acting on any such general advice, you should consider the
appropriateness of the advice, having regard to your own objectives, financial situation and needs. You may wish to consult a
licensed financial advisor. You should obtain a copy of the relevant Product Disclosure Statement (PDS) and consider its
contents before making any decision regarding your super.

Target Market Determination
To ensure that CSC is keeping customers at the centre of our approach to the design and distribution of our products, a Target
Market Determination (TMD) has been made for ADF Super, PSSap and CSCri. A TMD describes the types of customers a
financial product is appropriate for based on their likely needs, objectives and financial situation (target market), and it
establishes the conditions and restrictions in relation to how the product can be distributed to customers. The TMD also
describes our reporting requirements, and events or circumstances where we may need to review the TMD.  CSC TMD’s can be
found on our website csc.gov.au/tmd.

Commonwealth Superannuation Corporation (CSC) ABN: 48 882 817 243 AFSL: 238069 RSEL: L0001397
Trustee of Commonwealth Superannuation Scheme (CSS)ABN: 19 415 776 361 RSE: R1004649
Military Superannuation and Benefits Scheme (MilitarySuper) ABN: 50 925 523 120 RSE: R1000306
Public Sector Superannuation Scheme (PSS) ABN: 74 172 177 893 RSE: R1004595

https://www.yoursuper.csc.gov.au/link/id/zzzz69cb3d57aefff858/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz69cc644f6688d056/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz69cb3d57aa496247/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz69cb3d57aa496247/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz69cb3d57ac886984/page.html


Public Sector Superannuation Accumulation Plan (PSSap) ABN: 65 127 917 725 RSE: R1004601
Defence Force Retirement and Death Benefits Scheme (DFRDB Scheme) ABN 39 798 362 763
ADF Super ABN: 90 302 247 344 RSE: R1077063

Click here to unsubscribe from our mail list. 

https://www.yoursuper.csc.gov.au/link/id/zzzz69cb3d57bd49a587/page.html?parent_id=zzzz69cb3cc59e557564

