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CSC Employer Newsletter: May 2024

Last payday of the financial year cut off-dates

Early cut-off dates for benefit applications

Updating PSS and CSS members with June birthdays

Rejoining PSS members and CMAPS forms

Welcome to the May edition of Employer News. It's hard to believe we're already
rapidly approaching the End of Financial Year (EOFY) and we want you to know
that we are here to support you through this exceptionally demanding time.

In this edition of Employer News we’ll be addressing key cut-off dates and essential
updates, to ensure your team is well equipped to navigate this period with confidence.

Now is a good time to encourage your employees to update their contact details with
CSC to ensure they receive their annual statements. They can update their details
online through our digital portal, the CSC Navigator.

Remember, EOFY is a marathon not a sprint and our team will be standing by to help
make it as seamless as possible, by assisting you with any questions you may have.
You can reach out to us on 1300 338 240 or at employer.service@csc.gov.au

Regards,

Tim Hart,
Manager, Employer Engagement

Last payday of the financial year cut off-
dates

At this busy time of the year, we need your support to ensure all your contributions are
allocated to your accounts by the deadlines. This will help avoid tax impacts, and
exceeding contribution caps.

Here are the key deadlines to keep in mind:

Date Activity
Thursday 20 June 2024 Last pay day of financial year
Friday 21 June 2024 For PSSap members, last date for all employer

and voluntary contributions

Sunday 30 June 2024 Last date for all contributions to be allocated

Early cut-off dates for benefit applications

It's important to keep in mind we have early cut-off dates for commencing new pension

payments. These will impact any employees who are claiming their CSS or PSS benefit

In June.

Cut-off dates:

e For applications processed between 8 June and 12 June 2024 (inclusive) the first

pension payday will be 27 June 2024.
e For applications processed between 13 June and 5 July 2024 (inclusive) the first
pension payday will be 11 July 2024.

First Pension Payday Application Status

27 June 2024 For applications processed between 8 June and 12
June 2024

11 July 2024 For applications processed between 13 June and 5
July 2024

Cut-off dates for pension payments after this period will go back to normal, meaning
the cut-off will be the Friday before the pension payday—pension paydays run on the
opposite Thursdays to regular paydays.

Benefit applications usually take 10-15 business days to process from the time we
receive all necessary information.


https://www.yoursuper.csc.gov.au/link/id/zzzz664d7c729651d701/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz664d7c7296fa3923/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz664d7c7297993790/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz664d7c729870c945/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz664d80406eb2c398/page.html
https://www.yoursuper.csc.gov.au/link/id/zzzz67b7ec592cf7b529/page.html

Updating PSS and CSS members with June
birthdays

With the early EOFY cut-offs, it's possible you may not have all your PSS and CSS
member June birthday reviews completed.

Please be mindful to complete these as soon as possible, as CSC issues members
with annual member statements based on financial year periods.

To ensure annual statements reflect the most up to date salary information, we need
you to report the June birthday salaries as soon as possible.

Rejoining PSS members and CMAPS forms

CSC has noticed a rise in members rejoining PSS who have either not completed a
Confidential Medical and Personal Statement (CMAPS) form or have not been
requested to do so by their new employer.

Often, this is not made evident until which time a member is attempting to claim a form
of invalidity payment.

New employees commencing a new period of PSS membership must provide a
CMAPS form to provide medical details. This allows us to assess whether they should
be a limited benefits member.

You must provide this form to each new employee who is starting a new period of PSS
membership and make a note in their personnel file confirming that they have received
it.

The employee should then return the form directly to us.

If you require any further information on rejoining members, please refer to the Starting
a new employee page of our website available here.
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Your privacy is important to us

We’'re committed to protecting your privacy. We collect your personal information for the purposes of providing
superannuation services to you, improve our products and to keep you informed. We will only share your personal
information where necessary for providing superannuation services to you. This may include disclosing your
personal information to our scheme administrator, service providers or government or regulatory bodies. Your

personal information may be accessed overseas by our service providers. Please see our privacy policy for full

details. Your personal information will not be otherwise used or disclosed unless required or permitted under law. A
full copy of our privacy policy as well as the privacy complaint process is available at www.csc.gov.au/privacy

General Advice
Any financial product advice in this document is general advice only and has been prepared without taking account

of your personal objectives, financial situation or needs. Before acting on any such general advice, you should
consider the appropriateness of the advice, having regard to your own objectives, financial situation and needs. You

may wish to consult a licensed financial advisor. You should obtain a copy of the relevant Product Disclosure
Statement (PDS) and consider its contents before making any decision regarding your super.

Target Market Determination
To ensure that CSC is keeping customers at the centre of our approach to the design and distribution of our
products, a Target Market Determination (TMD) has been made for ADF Super, PSSap and CSCri. A TMD describes

the types of customers a financial product is appropriate for based on their likely needs, objectives and financial
situation (target market), and it establishes the conditions and restrictions in relation to how the product can be

distributed to customers. The TMD also describes our reporting requirements, and events or circumstances where
we may need to review the TMD. CSC TMD’s can be found on our website csc.gov.au/tmd.

Commonwealth Superannuation Corporation (CSC) ABN: 48 882 817 243 AFSL: 238069 RSEL: L0O001397
Trustee of Commonwealth Superannuation Scheme (CSS)ABN: 19 415 776 361 RSE: R1004649

Military Superannuation and Benefits Scheme (MilitarySuper) ABN: 50 925 523 120 RSE: R1000306
Public Sector Superannuation Scheme (PSS) ABN: 74 172 177 893 RSE: R1004595

Public Sector Superannuation Accumulation Plan (PSSap) ABN: 65 127 917 725 RSE: R1004601

Defence Force Retirement and Death Benefits Scheme (DFRDB Scheme) ABN 39 798 362 763

ADF Super ABN: 90 302 247 344 RSE: R1077063

Click here to unsubscribe from our mail list.



https://www.yoursuper.csc.gov.au/link/id/zzzz664d8f9f2684b999/page.html
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